
Appendix 1 
Action on Climate Change and Air Quality in Gloucestershire:

A Report for the Health and Wellbeing Board

Collation of Current Health and Wellbeing Board Member Organisations’ 
Activity on Air Quality and Climate Change

Gloucestershire Fire and Rescue Service

Action Proposed outcome Air Quality (AQ) or 
Climate Change (CC)

Continue to focus work 
around fire prevention

Reduce likelihood and severity of fires to reduce 
impact on air quality

AQ

Continue to work with 
partners and other agencies 
(such as Environment 
Agency) at fire and other 
incidents

By continuing to focus on multi-agency working we 
can ensure that any impact from large scale fires and 
other incidents continues to minimise impact on air 
quality wherever possible

AQ

Continue to review fire 
appliance mobilising 

This will ensure that unnecessary fire appliance 
movements are reduced to a minimum, hence 
reducing emissions wherever possible

AQ &CC

Review working practices and 
encourage flexible working 
wherever possible

Encourage and support staff to work flexibly to 
reduce emissions produced by travel unless 
absolutely necessary

AQ &CC

Review of IT and 
communications strategy 

Review of strategy to include how we can support 
and encourage staff to use alternative digital 
solutions such as Skype for Business to reduce 
impact of travel to different meetings

AQ &CC

Encourage and support active 
travel

By encouraging and supporting staff to use active 
and green travel options as an alternative to driving 
into work our aim is to reduce the impact of 
emissions whilst improving health and wellbeing

AQ &CC

Review of fleet provision A review of fleet provision and replacement will 
ensure that electric vehicles (EVs) are considered 
when replacing fleet – particularly light fleet – 
including identifying any funding implications

AQ &CC

Air quality and climate 
change will be considered as 
part of planning

When planning and developing our integrated risk 
management plan (IRMP) we will ensure that 
improvement in AQ and consideration of CC are part 
of the strategic planning process for GFRS to reduce 
our impact on our communities

AQ & CC

Continue to work with GCC 
on estate initiatives

Support GCC estates team to improve use of energy 
within our buildings – e.g. change over to motion 
sensor lighting where possible, encourage recycling 
in our buildings and support GCC awareness 
campaigns

AQ & CC



Gloucestershire Clinical Commissioning Group
 Gloucestershire CCG is committed to reducing carbon emissions and improving air quality; the 

CCG is currently in the process of collating data for the annual carbon report and updating the 
Sustainable Development Management Plan (SDMP) for 2020 to 2025. This will set out 
Gloucestershire CCG’s plans for reducing CO2 emissions between 2020 -2025 in line with the 
NHS carbon reduction targets; these are 34% by 2020 and 50% reduction by 2025. James Powell 
is the Lead Sustainability Manager and will be continuing to develop strategies and 
environmental policies for the CCG, this includes carbon reporting, SDMP and climate change 
adaption plans. 

 Gloucestershire CCG is based at Sanger House in Brockworth Gloucestershire. Sanger House is a 
modern office building and is designed and equipped to be energy efficient. The building 
provides an open planned working environment for circa 350 staff. Key features include LED 
lighting schemes with automatic sensors throughout; this encompasses all open planned office 
spaces, meeting rooms and washroom facilities. The external fabric of the property has also 
been designed to offset the effects from solar heat gain which optimises the energy efficiency of 
the air-conditioning system during the summer period.  This is achieved with the inclusion of 
fitted louvered windows, tinted glass, and white roughcast which has been applied to the 
external wall surfaces. All aspects of the buildings maintenance including fabric and engineering 
services is fully managed under sub-contract by NHS Property Services. A good comprehensive 
maintenance regime is vital for ensuring that the buildings energy efficiency is being optimised 
and that the working environment is suitable for staff and visitors.  

 Plans for improving air quality and reducing carbon emissions include; limiting unnecessary 
journeys to and from Sanger House by promoting video and telephone conferencing for 
meetings and supporting flexibility to work from home with further plans to introduce Skype for 
Business.  The 2019 Staff Survey revealed that 91% of respondents (73% response rate) had 
been able to work flexibly in their jobs. The benefits to this are two fold; it will reduce carbon 
emissions from travelling and commuting and has allowed the CCG the opportunity to introduce 
hot-desking as part of their workplace strategy supported by the replacement of desktop PCs 
with laptops, where required. This is resulting in reducing electric, gas and water consumption 
due to having less activity within the building. The CCG has also removed all deskside printers to 
reduce wasted paper and ink, printing now only takes place at a single location on each floor 
resulting in less IT equipment and therefore reduced energy consumption. 

 The CCG also offer an incentivised cycle to work scheme for those who live locally and choose to 
cycle to and from their place of work but also for those who like to keep active and fit on the 
weekends,  so far five members of staff have signed up to the cycle to work scheme. Plans are 
now underway to introduce electric vehicle charge points at nearby Edward Jenner Court; this 
project is being led by James Powell who is also the Lead Sustainability Manager for 
Gloucestershire Health and Care NHS Foundation Trust. Once the project has been delivered it 
will provide CCG staff with access to four sockets for electric and hybrid plug-in vehicles. It is 
anticipated that the uptake of plug-in vehicles is likely to be high and the number of charge 
points will need to be increased should this scheme become popular with visitors and staff. The 
CCG has introduced an incentivised scheme for lift sharing; this scheme has proved to be 
successful, with members of staff sharing lifts for long distance journeys for work and corporate 
events. CCG Staff who share lifts are eligible to use the spaces located within the car park at 
Sanger House. 



 The CCG has introduced Sustainability into its “Lunch and Learn” sessions to help promote and 
embed better practices for environmental sustainability. The first of these sessions was held 
prior to Christmas where staff members were able to engage in conversations about the festive 
period and its impact on the environment.  With this staff were able to share ideas to reduce the 
impact from festive waste, these included; recycling and reusing Christmas decorations and 
raising the awareness of the impacts associated with food waste, unwanted gifts and negative 
effects of deforestation for Christmas trees. The CCG plans to deliver another “Lunch and Learn” 
around Easter.

 CCG 2018/19 Core Greenhouse Gas Emissions
 Core 

Category
 2017-18 

CO2e 
tonnes

 2018-19 
CO2e 
tonnes

 Increase/decrease

 Electricity  166  144  -13.25%
 Gas  15.4  16.9  9.4%
 Business 

Travel
 105  113  7.62%

 Water  1.62  1.4  -13.58%
 Waste  2.54  0.24  -90.55%
 Total  290.56  275.54  -5.17%

 The 5% cut in CCG’s core emissions is due to a reduction in carbon emissions related to 
electricity, water use and waste disposal. 

 Electricity and business travel is the largest contributor to core carbon emissions. While 
emissions from electricity use have gone down by 13% due to increasing the decarbonisation of 
the grid, carbon emissions associated with business travel have increased by 8% due to an 
increase in travel by car and rail. 

 The carbon emissions embodied within water and waste disposal have decreased by 14% and 
90% respectively. The major reduction in waste emissions is due to the fact that, domestic waste 
is segregated at the waste plant with 73% going to heat recovery (Energy for Waste) and 22% for 
recycling, meaning that only 5% of waste was sent for landfill. 

Aspirational Plans for CCG

 Aspirational plans for CCG; as part of a joint strategy with GHC, our vision is to introduce a 
programme for Organisational Sustainability to assemble and develop a network of 
Sustainability Champions whereby staff become engaged and empowered to develop an actions 
list to reduce waste and improve energy and water efficiency - with this we predict up to a 5% 
reduction in CO2 emissions and financial savings from utility costs.

 To liaise with NHSPS with regards to the opportunity for procurement of ‘Green Electricity’ i.e. 
renewable wind turbine, solar PV and hydroelectricity from their preferred energy supplier. This 
will have a positive influence in energy reduction and CCG will see few carbon emissions due to 
an overall decarbonisation of the grid. 

 To introduce a discounted travel option with First Bus for NHS staff, this is with the aim to 
encourage members of staff that live locally to take public transport and limit the number of cars 
on the road which will ease congestion and carbon emission in and around Gloucester City



 Gloucestershire Health and Care NHS Foundation Trust
 Gloucestershire Health and Care NHS Foundation Trust; currently in the process of collating 

data for the 2019/20 carbon report and updating the Trusts Sustainable Development 
Management Plan, this will set out the Trusts plans for reducing CO2 emissions for 2020 – 
2025 in line with NHS carbon reduction targets of 34% by 2020 and 50% by 2025. 

  Plans for reducing carbon emissions from the built environment in 2020 include; LED 
lighting schemes for Weavers Croft in Stroud, this will reduce CO2 by 10.8 tonnes per 
annum. Upgrading to LED lighting as a result of refurbishments and fit-out projects at 
Rikenel and Montpellier in Gloucester. Upgrading the external car park lighting to LED at 
North Cotswold Hospital. 

 Plans for improving air quality in Gloucestershire and reducing carbon emissions from Trust 
travel include; introducing electric vehicle charging points. For 2020 this includes; North 
Cotswolds Hospital, Edward Jenner Court, Cirencester Hospital, Charlton Lane and Pullman 
Place. This will provide a total of eighteen sockets for staff and visitor use and in the long 
term provide the opportunity for both electric and hybrid plug-in vehicles to be introduced 
to the Trusts fleet. 

 To continue to work alongside Gloucestershire Clinical Commissioning Group with the aim to 
forge links with Gloucestershire Hospitals Foundation Trust and improve sustainability as 
part of the narrative which outlines Gloucestershire’s direction in light of the NHS Long Term 
Plan. 

 Meet with Abigail Hopewell “Head of Leadership and OD” for GHFT to network and share 
ideas associated with declaring a ‘Climate Emergency’ and strategies associated with 
Sustainable Leadership. 

Our 2018/19 Carbon Report

Carbon Emissions from Building Utilities (CO2e tonnes) 
 Electric = 777 tonnes 
 Gas = 805 tonnes 
 Heating oil = 189 tonnes 
 Heating Water = 120 tonnes 
 Water = 33 tonnes 
 Total = 1924 CO2e tonnes/41.8% reduction in accordance to 2020 target of 34% reduction. 



Carbon Emissions from Travel (CO2e tonnes) 
 Staff Claimed Car = 419 tonnes 

 Pool Car Unleaded = 72 tonnes 

 Pool Car Diesel = 30 tonnes 

 Rail, Bus and Tram = 8 tonnes 

 Total = 531 CO2e tonnes 

Carbon Emissions from Waste (CO2e tonnes) 
 Gloucestershire Waste = 4.6 tonnes 
 Herefordshire Waste = 1.3 tonnes 



 Total = 5.9 CO2e tonnes 

Total Carbon Footprint for 2018/19 
 2672 CO2e tonnes (Including well-to-tank and transmission & distribution Losses). 

 25.5% reduction in accordance to 2020 target of 34% reduction in Total Carbon emissions. 

 It should be noted that emissions will increase following the merger with Gloucestershire 
Care Services on 1st October 2019. It is not possible at this stage to assess the overall 
increase in emissions the merger will cause in the 2019/20 report. 

Aspirational plans for the Trusts Sustainability include: 
 Where practical convert Trust fleet to ultra-low emission vehicles, we predict that this has 

the potential to reduce CO2 emissions by up to 530 tonnes or by 28% 
 Introduce a programme for Organisational Sustainability for e.g. an integrated scheme such 

as ‘Green Impact’ to develop an network of Sustainability Champions whereby staff become 
engaged and empowered to develop an actions list to reduce waste and improve energy 
efficiency , with this we predict up to a 5% reduction in CO2 emissions and financial savings. 

 Where practical to install renewable energy sources i.e. Solar PV across all community 
hospitals and mental health settings, this enable the Trusts built environment to become 
energy generating sites. 

 To procure ‘Green Electricity’ from the 1st April 2021 i.e. wind turbine, solar PV and 
hydroelectricity from our energy suppliers. 



Gloucestershire Constabulary and the Office of the Police and Crime 
Commissioner
The OPCC’s office have created a priority to support a “Green and Pleasant County”.  The key 
requirements are:

 To ensure the OPCC and the Constabulary seek new opportunities to reduce waste and 
pollution, while maintaining their ISO 14001 certification

 To ensure the environment, sustainability, human and animal welfare issues – including the 
use of plastic - are considered at every opportunity. From new initiatives, food choices, 
travel options and construction

This priority is about working hard to be responsible organisations- both the OPCC and the 
Constabulary- operating in as a responsible and sustainable way as possible.”

Gloucestershire Constabulary are the only police force in the UK to hold ISO 14001 Environmental 
Standard 2015 certification as a result of the  environmental management work.  

The commitments include:

•developing a plan to use less paper in the Constabulary and OPCC

•working towards electrification of our vehicle fleet, where it is operationally viable

•ensuring recycling of all recyclable waste becomes the norm, with opportunities to 
contribute provided in all police buildings and locations.

Full details can be found using the link below.  

https://www.gloucestershire-pcc.gov.uk/priorities/a-green_and-pleasant-county/

Air Quality and Health Focussed Activity

Action - Identify specific actions to support improvements in air quality and reducing its impact on 
their staff and members of the public

Fleet
 Electrification of the Fleet – plans to electrify 20% of the fleet are well advanced – approx. 

80 vehicles.
 Telematics – installation of telematics will provide us with data and enable us to make best 

use of the fleet and reduce mileage.
 New vehicles have reduced emissions.
 Our fleet is serviced very regularly so runs at maximum efficiency 

Travel Plan

https://www.gloucestershire-pcc.gov.uk/priorities/a-green_and-pleasant-county/


 We have a travel plan for our HQ and travel surveys are carried out.  We operate a car share 
scheme and encourage our personnel to use alternative transport to single occupancy of a 
car.

 We are members of the Cycle to Work scheme, a salary sacrifice scheme for staff to 
purchase bicycles.

 We have been in contact with EnRoute Parking
EnrRoute Parking seeks out car parks of businesses such as pubs, hotels, restaurants and 
tourists attractions located on popular commuter roads, businesses that have surplus 
parking spaces during working hours.  They promote those spaces through the En Route 
Parking website where staff can book ar space easily online.  

 We have been in contact with Think Travel for more information on sustainable travel 
options.
We will be inviting these organisations to attend an environmental event at Police HQ in the 
Spring.

Other Initiatives 
 We have introduced Skype 
 We encourage telephone conferencing rather than travel to meetings
 We support working from home which reduces trips to the office 
 We have 777 colleagues participating in the Global Challenge, which will lead to more of our 

personnel walking to work rather than using their cars.
 We are introducing planting schemes to improve our sites – helps with air quality.
 We have a Carbon Management Plan including actions to reduce our carbon footprint



Gloucester City Council

Air Quality and Health Focussed Activity

We are currently arranging a stakeholder meeting to initiate an update to Gloucester’s Air Quality 
Action Plan with colleagues from Climate Change (Meyrick), Public Health & Highways and 
Neighbouring Authorities in partnership with our consultants Bureau Veritas.

It would be looking to review the three AQMA’s within the city, the possibility of revoking one of 
them, the measured levels of NOx has reduced over the past 5yrs with no exceedances, and consider 
options available to improve the levels at the ones where exceedances are still measured.

Climate Change Focussed Activity

Gloucester City council has adopted a climate emergency resolution. It requires the City Council to 
be net carbon neutral by 2030, the City as a whole by 2050. These are very challenging targets, and 
to move towards delivering them the City is taking a ‘Climate Change Road Map’ to Cabinet in a 
March.   .

The Road Mat outlines the sum of the work done to date,  has some “quick wins” the council can do 
over the coming months and has a list of longer term potential projects. 

Identified “quick wins” include

• Food Waste (increase the commercial food waste take up)          
• PV on Council Buildings           
• Electric Cars/Bikes          
• EV charging points          
• Tree Planting Projects          
• Natural Flood Management Projects/Rain Gardens           
• Insects in the City (this is a background biodiversity project in partnership with GWT)          
• Staff/Member Training/Contact Groups 
• Environment and Ecology Forum (re-focussing the existing forum to become more about 
climate)
• Update Green Travel Plan 
• Planning Policy          
• Adopt a ten year payback  guide for Council low carbon schemes are funded
• 100% renewable electricity for the City Council estate
• Carbon Friendly Procurement:
• More Sustainable Festivals and Events

Importantly it identified a budget of £100.000 to be spent on climate change projects/proposals and 
commits the council (other things considered) to funding climate friendly projects if they can prove a 
simple 10 year pay back. It recognises that we can not do this alone and that it requires stakeholders 
and wider society to help deliver and also makes clear the co-benefits to health and well being of 
climate friendly mitigation and adaptation interventions.

A full strategy will be taken to Members in Autumn of 2020 that will include a detailed list of projects 
and proposals to deliver the required outcomes.



GFirst LEP

There are two main areas of coordinated activity. 

Gloucestershire Sustainable Energy Strategy

This is project managed by GFirst LEP and partnered with Gloucestershire County Council, and the 
Centre for Sustainable Energy as well as the Businesses that sit on the LEP’s Energy Business group.  
It identifies the ambition for the county to become net carbon zero by 2050 and the commitments 
required to achieve this.  There is a road map at the back of the document, which identifies how we 
are going to achieve these ambitions, by when, and who will take the lead on achieving these.  The 
GFirst LEP Energy Business group take the lead on identifying how to put into action the strategic 
energy ambitions for the county, as outlined in pages 10 & 11.

Gloucestershire Sustainable Energy Strategy: https://www.gfirstlep.com/content/?contentID=926

“Green” chapter in the Local Industrial Strategy

This identifies the opportunities for Gloucestershire to be the greenest place to live and work in 
England and a ‘magnet county’ championing natural capital-based growth, creative green business 
development opportunities, and reducing its carbon emissions to net zero by 2050 or sooner.  

This is available here pp 31 - 38

https://www.gfirstlep.com/content/?contentID=926
https://www.gfirstlep.com/downloads/2020/gloucestershire_draft_local-industrial-strategy_2019-updated.pdf


Gloucestershire Hospital NHS Foundation Trust
Gloucestershire Hospitals have been active in the sustainability space for a number of years.  
Thinking has been accelerated in recent months and they were the 5th NHS organisation in the UK to 
declare a climate emergency in December 2019.  

1. Initiatives to reduce our carbon footprint

Gloucestershire Hospitals NHS Foundation Trust has already taken actions that reduce the impact of 
healthcare delivery on the environment. These actions include:

● An award winning initiative to reduce the use of the anaesthetic gas Desflurane. Resulting in 
reduction of levels by 95% less than at the same point last year, saving in excess of 800 tonnes of 
CO2  and over £60,000

● Phased introduction of an electronic patient record (ePR) which aims to save 1,021,850 pieces of 
A4 paper used for nursing documentation

● Offering discounts for use of reusable cups in onsite catering facilities
● Holding  #BigGreenConversation, a sustainability engagement event aimed at  embedding 

sustainability into our healthcare services
● Composting facilities onsite for use in our green spaces
● Recycling of inhalers using the national inhaler recycling scheme by Glaxo-Smith-Klein
● Reducing waste volume by sending out of date clinical consumables to wildlife and animal 

charities for reuse - for example feeding tubes and dressing packs
● Used catering oil recovered for biofuel 
● As well as dry mixed recycling there are twelve other waste streams that are recycled which 

include wood, metal, polystyrene, waste electronic and electrical equipment (WEEE) and 
batteries

● Black bag waste disposed of at Energy from Waste (EfW) plant. The energy generated from each 
tonne of waste is between 500 – 600 kWh. Using average monthly tonnage figures GHT’s black 
bag waste generates between 34,250 and 41,100 kWh of electricity.

● Combined Heat and Power plant at CGH since 2014 and at GRH since 2018 reducing reliance on 
fossil fuels

● Shuttle bus service from Gloucester city centre to Cheltenham town centre, via Arle Court Park 
and Ride and both hospitals, with over 17,200 journeys made each month

● Reduced fares available to staff with two local bus companies, salary sacrifice scheme available 
for cycle purchase and Staff Health and Wellbeing hub all encouraging sustainable travel

● Joint working with the Gloucestershire County Council transport team and other public and 
private organisations on transport and air quality related projects aiming to reduce number of 
car journeys and promote green travel

● Gloucestershire Managed Services retail units have removed plastic cups and only have glasses 
for water

● Local supplier initiatives e.g. for dairy and bakery goods, which reduce food miles and allow 
menus change to take advantage of seasonality

2. Next steps 



 Sustainable Development Management Plan to be updated late spring 2020
 Sustainable Development Assessment Tool (SDAT) assessment to be completed to coincide with 

the revised SDMP
 Align a sustainability strategic objective alongside the current estates and facilities strategic 

objective
 Sign up to the NHS Single-Use Plastics Reduction Campaign Pledge
 Participate in NHS Sustainability Day on the 19th March 2020 
 Install LED lighting – this is a £600,000 grant from NHS Improvement 
● Work with Vital Energi (energy performance contractor) to:

- Validate new technologies at Cheltenham General Hospitals and Gloucestershire Royal 
Hospital and develop further projects

● Explore options for electric vehicles chargers on site and the provision of electric fleet
● Strategic Site Development scheme will be BREEAM Excellent for new build and BREEAM Very 

Good for refurbishment areas. These standards will ensure buildings will be energy and water 
efficient, maximise opportunities for natural light and ventilation

● New Travel Plan to be written in 2020 as part of a new transport strategy aiming to help staff be 
more sustainable in their journeys to work and address on-site car parking issues

● Reusable sharps bins to be introduced. This will achieve anticipated carbon savings of 307tonnes 
and cost savings of £30,000 annually

● Single use metal instrument recycling so that instruments can be sterilised and recycled rather 
than incinerated thereby reducing carbon emissions

● A Sterimelt machine, which has been purchased, will provide a sustainable solution for the 
disposal of polypropylene tray wraps and non-soiled patient slide sheets. The wraps and sheets 
are recycled into blocks for which the Trust will receive revenue. It is estimated that this will 
remove eleven tonnes of GHT waste from the orange bag waste stream per month – resulting in 
both financial and carbon savings. Six times more carbon is produced in the disposal process for 
orange bags than recycling the orange bags in the Sterimelt machine

● Sign up to Warp-It which is a platform to  trade surplus assets to reduce procurement demand 
and costs resulting in a reduction in waste and carbon emissions

The full board paper (December 2019) presented to support declaring a climate change emergency  
can be accessed here pp 329 – 343.

https://www.sduhealth.org.uk/sdat/about.aspx
https://www.gloshospitals.nhs.uk/about-us/our-board/board-papers/december-2019/


Gloucestershire County Council
Background
1. Cabinet in December resolved to:

1. Approve the Immediate Action Plan and endorse the Climate Change Strategy;
2. Adopt the Gloucestershire Climate Change manifesto (Figure 1) and seek the support of the 
council’s partners at Leadership Gloucestershire to join the county council’s commitment;
3. Approve up to £90,000 in-year investment to cover the costs of developing and 
implementing the strategy and for the staffing and green electricity proposals, from the 
2019/20 existing corporate budget;
4. Subject to the Council approving the £1million Climate Change and Air Quality ‘Action Fund’, 
to delegate authority to the Director for Economy, Environment & Infrastructure to determine 
how the Fund will be used to support delivery of the Climate Change Strategy, in consultation 
with the:
a) Cabinet Members for Environment & Planning; Finance & Change; Public Health & 
Communities; and the b) Directors of Finance; Public Health
5. Note the findings from the public consultation and the feedback from the Gloucestershire 
Youth Climate Panel

2. In December 2018, Cabinet signed the council up to BEIS’ Emissions Reduction Pledge 2020, 
committing to annual reporting of GCC’s emissions performance to Environment Scrutiny, 
Government and online.  It was also agree to report emissions for council-maintained schools.
‘Actions by April’ Immediate Action Plan

3. The strategy includes an ‘Actions by April’ immediate action plan that, by March 2020, will be 
developed into a more detailed live 5-year rolling action plan

4. Good progress is being made in taking these actions forward.  .
Working with Leadership Gloucestershire

5. There is a need to secure agreement with Leadership Gloucestershire and other partners on 
how we will work together to bring about a co-ordinated approach and action plan in 
response to the climate emergency.  This is key to delivering the Climate Change Strategy.

6. Agreement has been reached to fund a Strategic Co-ordinator to drive the approach across 
Leadership Gloucestershire Partners.  This will be a full time 2-year fixed term appointment, 
hosted by Gloucester City, reporting to Jon McGinty.  Agreement was not reached to make the 
GCC-funded 0.5 FTE Strategic Communications role full time to work across the partnership, 
and so this part-time role will be GCC-focused.



7. A report is being developed to go to the Leadership Gloucestershire meeting on 5th March 
2020 (deadline 27th February).  This will include governance proposals and the members will 
be invited to sign up to GCC’s manifesto commitment, shown in Figure 1.

Climate Change & Air Quality Action Fund
8. Proposed guiding principles for the Action Fund have been drafted and are being agreed. 
European Regional Development Fund (ERDF) Bid
9. An ERDF (European Regional Development Fund) Initial application for £2.1m match 

funding to reduce the carbon impact of educational establishments has been approved to 
go on to Full Application (deadline 17th March).  It is proposed that the schools capital 
maintenance programme, GCC Salix Fund, the Climate Change & Air Quality Action Fund, 
officer staff time and contributions from schools be used to as capital and revenue match 
funding.  Stroud DC are writing the bid with GCC as lead partner – in summary:

With a clear focus on economic strategies for Gloucestershire that seek to build resilient, healthy 
communities, attractive for young people who are developing skills for the future, this project seeks 
to improve school facilities, demonstrate the benefits of Low Carbon technologies and encourage 
schools to help their students make a direct link to the low carbon economy through skills 
development activities.  The funds will establish grant pots for LA schools so that maintenance 

Figure 1: Gloucestershire Climate Change manifesto

We have to change and fast – our ambitions…

In response to the climate change emergency we pledge to collectively reduce Gloucestershire’s carbon 
emissions by 80% by 2030 when compared to 2005, and secure a carbon neutral county by 2050.  

We will do this by implementing the Gloucestershire Climate Change strategy, working with our 
partners to:

 Reduce Leadership Gloucestershire’s carbon emissions by 80% by 2030, aiming for 100% (‘Net 
Zero’) by 2030 through carbon offsetting.

 Show leadership, make our policies and budgets deliver our climate ambitions and strengthen the 
Gloucestershire Sustainable Energy Strategy.

 Grow our low carbon economy.

 Help all our residents, businesses and partners to radically reduce carbon. 

 Take care of our communities to limit the impact of climate change on them. 

 Maintain and enhance the quality of our natural environment, protecting and enhancing the 
biodiversity of the county.

 Lead an innovative new project to plant a million trees by 2030. 

 Work towards all new buildings being zero carbon.

 Help residents to reduce household carbon and save money. 

 Invest in and encourage renewable energy. 

 Reduce vehicle emissions from transport to support quality of life, health and carbon reduction. 

 Launch ‘Green Gloucestershire’ awards that recognise excellence in tackling climate change. 



programmes can be enhanced with low carbon assets. Schools in receipt of funds need to take part in 
actions that spread the benefits of low carbon living and learning wider in the communities by 
making commitments that provide students with experiences and learning in the low carbon 
economy or increase local residents access to advice and support for their own homes

 We are working to finalise this bid in close partnership with our significant challenges 
being the revenue match funding, however…

 That is part of the reason for the project as it seeks to identify and demonstrate how 
local authorities can orienteer their school capital funds in support of CN ambitions.

Greenhouse Gas Emissions Report 2018/19
10. Highlights include:

 Corporate emissions fell by 32% against 2017/18 and by 70% against the 2006/07 baseline.
 Schools (non-Academy & non-Free schools) emissions started to be reported in 2017/18.  

Emissions fell by 16% against 2017/18.



Tewksbury District Council

By way of an update, I can advise that following an agreed Climate Change Emergency motion to 
Council, Tewkesbury has broadened the remit of its Flood Risk Management Group  to include the 
remit of climate change and carbon reduction. As the first part of assessing what we will be required 
to do to make our building carbon neutral by 2030, through the working group  an external  climate 
change and carbon reduction audit was commissioned at the beginning of February, and is 
underway by 2 individuals both well placed to understand the issues and challenges facing local 
authorities and in supporting them on their carbon reduction journey and passionate about helping 
local authorities reduce their carbon emissions and become more sustainable. The audit will 
essentially look at ‘where we are now’ and where we will need to get to, in relation to meeting the 
agreed Climate Emergency motion agreed at full Council, in particular about making our building 
carbon neutral by 2030. It will also help shape the objectives and tasks of the working group moving 
forwards.

 So the work being undertaken at the moment isn’t particularly glamorous, and essentially involves 
our Asset Management team providing lots of background information in relation to things such as 
our current and predicted energy use and spend, our current use of water, details around our 
mileage etc.  and other similar details that collectively illustrate our current carbon usage and hence 
areas where we could make reductions. This data will be analysed and provide examples and 
suggestions in relation to what measures we will need to put in place to meet our objectives.

 The outcomes will be presented to the working group and then via a report to full Council on 21st 
April. 

In terms of air quality, we continue to monitor and report on air quality across the borough as part 
of our statutory responsibilities under The 2008 ambient air quality directive (2008/50/EC) via 
diffusion tube monitoring and analysis, and report to DEFRA again as we are required to do 
statutorily. We have a long standing Air Quality Management Area (AQMA) plan in Tewkesbury town 
centre, and will be looking to undertake some continuous monitoring over the next 6 months to 
determine if the air quality has improved to the extent the AQMA is no longer required.

http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=OJ:L:2008:152:0001:0044:EN:PDF


Forest of Dean District Council

Climate Change
 Council has developed a Climate Emergency Rapid Action Plan (available here) seeking to drive 

down its own emissions and support reductions across the district
 Planning policy -Development of new plan 2041 will have a strong focus on the location of 

development and low carbon/active travel integration. Also policies in relation to green 
infrastructure, renewable energy development and low carbon construction

 Planning policy is engaged with the Local Transport Plan consultation (GCC) 
 FoDDC involved with major transport study in relation to Chepstow and impacts congestion. Key 

outputs expected summer /autumn

Air Quality

Local Air Quality Management.
Local Air Quality Management is a statutory obligation placed on local authorities by the 
Environment Act 1995.  This legislation places the following duties on authorities:

• To review and predict future air quality with the district from time to time.

• Identify whether Air Quality Standards and Objectives are being achieved or likely to be 
achieved.

• Designate Air Quality Management Areas

• Assess air quality in designated areas within 12 months

• Prepare Air Quality Action Plans

Air Quality is also a material planning consideration for both local plans and individual applications, 
in accordance with the Town and Country Planning Act 1990 and National Planning Policy 
Framework.  In this context, the role entails:

• Contributing to local plans

• Responding to consultations and scrutinising individual applications

• Recommending conditions and obligations where appropriate.

• Reviewing submissions to meet conditions and obligations.

The role also involves processing other miscellaneous activities, including:

• Collating information for EIR and FOI requests.

• Producing and collating data for environmental searches.

What tasks are undertaken?
• Review of planning applications 
• Submission of annual statutory return(s) 
• Designation of Air Quality Management Areas as required.

http://meetings.fdean.gov.uk/documents/s24423/E.130%20Annex%20A%20-%20CE%20RAP%20-%20Vr%202.3%20February%20Cabinet.pdf


• Production of Air Quality Management Plans as required.
• Distribution, collection and analysis of passive monitoring equipment
• Maintenance of and data collection from active monitoring equipment
• Contract management of active and passive monitoring equipment.
• Responding to detailed enquiries, which can’t be resolved by sign-posting.
• Collation of data for FOI/EIR/Searches.

Table 1 Air Quality Management Area
AQMA Current Status Air Quality Monitoring Across District

Lydney declared 
in 2010.

Since introduction of a 20mph speed 
limit at the junction the nitrogen 
dioxide levels have fallen below the 
national air quality objective level. As 
levels remain within 10% of the limit 
the Council has not revoked the 
AQMA.

31 diffusion tubes monitoring 
Nitrogen Dioxide in various locations 
close to roadsides and residences.

Permitting of Industrial Processes.
Under the Environmental Permitting (England and Wales) Regulations 2010, local authorities must 
regulate certain types of factory and other activities such as dry cleaners. This is to reduce any 
pollution they may cause and, in particular, to help improve air quality. Businesses which operate 
these premises must have a permit.

These premises are known as “installations”. Some are called ‘Part B’, and local authorities can only 
deal with air pollution from them. Many different sorts of pollution are controlled at ‘Part A2′ 
installations. The Part B regime is known as Local Air Pollution Prevention and Control (LAPPC), and 
the A2 regime as Local Authority Industrial Pollution Prevention and Control (LA-IPPC). District or 
borough councils are normally the regulator. In areas with only one council (a Unitary Council), it is 
the regulator. 

Local authorities deal with many different types of installation. Glassworks and foundries, rendering 
plant and maggot breeders, petrol stations and concrete crushers, sawmills and paint 
manufacturers, are among the sorts regulated.

What tasks are undertaken?
Officers undertake a number of tasks including the issuing of permits via the application process, 
inspection of processes and relevant risk assessment, transfer, surrender, revocation and 
enforcement. Tasks are guided by the Defra Guidance manual, Process and Sector Guidance notes. 
In addition there are two annual returns to complete, the Defra annual data return and the 
European Pollutant Release and Transfer Register return (Part A2 only). 

Inspection frequency is based upon a risk assessment process and can vary from twice a year for 
high risk installations to once every three years for low risk.

Forest of Dean DC has 35 Part B Premises to inspect and 1 A2 premises.



Table 2 Permitted Premises.

Company Name/Address Description Permit 
Status

Date of Issue

Coleford Brick & Tile, Royal 
Forest of Dean Brickworks, 
Cinderford

Manufacture of Heavy Clay 
Goods (Bricks) – A2

Active 2019

JD Norman Lydney Ltd, Tutnalls, 
Lydney

Ferrous Metal Foundry – A2 Active 2013

Severn Valley Woodworks Ltd, 
Northwood Green, Westbury

Timber and Wood Based 
Products A2

Active 2015

Tarmac Services Limited, 
Stowfield Quarry, Scowles Pitch, 
Coleford

Quarry Processes/Roadstone 
Coating

Active 2017

Breedon Southern Ltd, Clearwell 
Quarry, Stowe Green, St. Briavels  

Quarry Processes Active 2017

Bituchem Asphalt Ltd., 
Birchwood Close, Forest Vale 
Industrial Estate, Cinderford 

Roadstone Coating & 
Bitumen/Tar Processes

Active 2013

Berwin Industrial Polymers, 
Church Road, Lydney

Rubber Processes Active 2013

Severn Valley Woodworks, Unit 
1-3, Station Road Lydney

Timber and Wood Based 
Products

Active 2014

Rothdean Haulage, Station 
Street, Cinderford

Coating of Metal and Plastic MOTHBALL
ED

2006

Newspace Containers Ltd, Unit 
30, Lydney Industrial Estate, 
Lydney

Coating of Metal and Plastic Active 2013

Forterra Building Products Ltd., 
Tufthorn Avenue, Coleford

Bulk use of Cement Active 2015

Hanson Aggregates, Drybrook 
Quarry, Drybrook

Quarry Processes MOTHBALL
ED

1995

Bituchem Ltd., Birchwood Close, 
Forest Vale I.E. Cinderford

Roadstone Coating & 
Bitumen/Tar Processes

Active 2014

Crematoria Management Ltd., 
Yew Tree Brake, Cinderford

Cremation of human remains Active 2013

Rackham Housefloors Ltd., Forest 
Vale I.E. Cinderford

Bulk Use of Cement Active 2013

Breedon Aggregates (England) 
ltd, Clearwell Quarries Ltd., 
Stowe, St. Briavels, Lydney

Bulk Use of Cement Active 2017

FP McCann (Nilbury Precast), 
Lydney I.E. Harbour Road, Lydney

Bulk Use of Cement Active 2014

Cavendish Dry Cleaners, Lydney Dry Cleaners Active 2012
Tarmac Trading Ltd, Stowfield 
Quarry, Scowles Pitch, Coleford

Bulk Use of Cement Active 2017

Dowty Propellers, Mitcheldean Coating process Active 2016



Company Name/Address Description Permit 
Status

Date of Issue

Lower Lane Superstop, Berry Hill, 
Coleford

PVR Active 2019

Alvington Service Station, 
Gloucester Road, Alvington

PVR Active 2014

Brierley Service Station, Brierley, 
Drybrook, Glos.

PVR Active 2012

Meridien Service Station, 
Gloucester Road, Newent

PVR Active 2019

Cross Hands Garage, Corse, 
Hartpury.

PVR Active 2013

Abbotswood Garage, Lower High 
Street, Cinderford

PVR Active 2014

Elton Service Station, Elton 
Corner, Westbury-on-Severn

PVR Active 2014

General Garage, Ross Road, 
Huntley

PVR Active 2013

Highleadon Filling Station, 
Newent

PVR Active 2012

Motorhouse Service Station, Old 
Station Way, Coleford

PVR Active 2012

Steam Mills Garage, Steam Mills, 
Cinderford

PVR Active 2016

Tesco Stores Ltd., Hill Street, 
Lydney.

PVR Stage 2 Active 2009

Mitcheldean Garage, New Road, 
Mitcheldean.

PVR Active 2012

Chaxhill Service Station, Chaxhill, 
Westbury-on-Severn

PVR Active 2012

Cinderford MOT Centre, 
Cinderford

PVR Active 2016

Churcham Service Station , A40, 
Churcham

PVR Active 2019


